Background: This research was conducted with an aim of determining the association between employment status and self-rated health. Methods: Using the data from the Third Korean Working Conditions Survey conducted in 2011, We included data from 34,783 respondents, excluding employers, self-employed workers, unpaid family workers, others. Self-rated health was compared according to employment status and a logistic regression analysis was performed. Results: Among the 34,783 workers, the number of permanent and non-permanent workers was 27,564 (79.2 %) and 7,219 (20.8 %). The risk that the self-rated health of non-permanent workers was poor was 1.20 times higher when both socio-demographic factors, work environment and work hazards were corrected. Conclusions: In this study, perceived health was found to be worse in the non-permanent workers than permanent workers. Additional research should investigate whether other factors mediate the relationship between employment status and perceived health.
Background
With the global emergence of policies emphasizing labor flexibility, such as globalization and neoliberalism, which started several decades ago, the number of non-permanent workers has increased [1] . In Korea, following the 1997 economic crisis the labor structure changed with greater flexibility in the labor market, and this effect continues to this day. In this regard, employment status in the labor market show diverse patterns. In particular, non-permanent positions are increasing, and so too is the ratio of non-permanent workers to permanent workers, which means that nonpermanent positions have come to play an important role in the labor market [2] . According to a report by Statistics Korea, the percentage of non-permanent workers among all paid employees was 35.5 % as of the third quarter of 2014. The reported conversion rate of non-permanent workers to permanent workers was 22.4 % and the hourly wage of non-permanent workers was just 64 % of that of permanent workers, which is markedly lower than other Organization for Economic Co-operation and Development member countries [3] . An increase in the number of non-permanent workers causes a variety of problems and research on this topic is being actively conducted.
One study on several occupational groups reported that unstable employment negatively affects perceived health status [4] . Non-permanent work is accompanied by job insecurity, income inequality, and the sense of loss in job stability and the associated anxiety negatively affects health. Unstable employment plays a role in reducing social safety and stability, and causes problems related to time, standing within the workplace, welfare, and low wages.
However, according to epidemiological investigations published to date, the effects of unstable employment on health have not been consistent. The results of studies reporting harmful health effects of unstable employment show that transition from a permanent position to an non-permanent position causes job insecurity and anxiety, which not only negatively affects an individual's marriage, work motivation, and psychological health, such as worries, depression, and stress, but also has a large effect on family and group health [5] [6] [7] . Furthermore, compared to permanent positions, non-permanent positions are associated with a harmful work environment, such as simple and repetitive tasks, and sociopsychologically disadvantageous work characteristics [8] . Most non-permanent jobs have poorer work conditions, and long work hours and overtime work are known to be associated with deterioration in subjective health status and sociopsychological health [9] . Non-permanent work decreases job satisfaction, increases health risks due to drinking or smoking, and affects mortality due to various cancers and causes. In a study conducted in Finland, the mortality rate of non-permanent workers was 1.2-1.6 higher than that of permanent employees [2] .
However, other cross-sectional studies did not report an association between non-permanent employment and negative health effects [10] [11] [12] .
Currently, the number of non-permanent employees is increasing in Korea, and therefore it is necessary to investigate the actual difference in health status due to non-permanent work. However, the majority of studies to date were conducted in Europe or North America, and reports on unstable employment and accompanying health indicators in Korea are lacking. This is likely because there have not yet been many investigations on work environment and its effects on health, and there is no formalized questionnaire to determine health status.
We assessed self-rated health, reasoning that subjective health is determined by the environment and sociostatistical characteristics and that it could be considered a comprehensive health indicator by previous studies [13] [14] [15] [16] [17] . Therefore, based on data from the third Korean Working Conditions Survey, measured using a structured questionnaire tool on workers nationwide and we aimed to understand the reason.
Methods

Study population
This study used data from the 2011 Korean Working Conditions Survey, the third survey of the Occupational Safety and Health Research Institute (previous surveys were conducted in 2006 and 2010). Data were collected on employees older than 15 years of age living in 16 cities or provinces (including Jeju Island) in the Republic of Korea. Trained interviewers collected data from each respondent. A total of 50,032 respondents met the criteria and were classified as employers, self-employed workers, paid workers, unpaid family workers, or others. We included data from 34,783 respondents, excluding employers, selfemployed workers, unpaid family workers, others, and 5 respondents for whom there was incomplete data.
Subjects
Gender, age, educational level, monthly household income, alcohol, and smoking were chosen as the variables of the socio-demographic characteristics.
Classification of employment status in this study was based on response to the question in the Korean Working Conditions Survey "What is your position at your workplace among the following?" Those who responded as "1. Permanent worker" were defined as permanent employees, and those who responded as "2. Temporary worker" or "3. Daily worker" were defined as nonpermanent workers.
Subjective health status was assessed by self-rated health and was based on response to the question "How is your health in general? Would you say it is…" Those who responded as "Very good" or "Good" were defined as having good subjective health status and those who responded as "Fair" or "Bad" or "Very bad" were defined as having poor subjective health status.
Subjects were divided into non-drinkers, those who drank the moderate amount of 1-2 glasses of soju less than 1-2 times a week, and those who drink more than that. Subjects were divided into non-smokers, those who smoked in the past but did not at the time of questioning, and current smokers.
Using the Korean Standard Classification of Occupations, occupations were classified as follows: white-collar jobs: professional technical jobs, senior management jobs, and office jobs; pink-collar jobs: sales jobs and service jobs; and blue-collar jobs: skilled jobs, semi-skilled jobs, unskilled jobs, and agriculture and forestry jobs [15] .
In terms of the work environment, we analyzed work hours, shift work, occupational group, tenure, Job satisfaction, and Job instability. Work hours were classified according to the Labor Standards Act, with 52 hours used as the standard, including 40 legal working hours and 12 overtime work hours. Weekly work hours were divided into less than 40 hours, more than 40 but less than 52 hours, and more than 52 hours. Those who responded 'Yes' to the question "I am a shift worker' were defined as shift workers and those who answered 'No' were defined as non-shift workers. Tenure was classified into less than 1 year, between 1 and 10 years, and more than 10 years. Job satisfaction was identified through the question is satisfied in the working environment. Job instability was identified through the 'I, within the next six months, would be to lose this job' question.
Work hazards were categorized as physical, ergonomic hazards. Respondents were asked how often they are exposed to physical, chemical, biological, and ergonomic factors while working. Exposures to ergonomic factors were collected from one of seven choices as follows: (1) throughout the entire work, (2) throughout nearly all of the work, (3) throughout three-fourths of the work, (4) throughout half of the work, (5) throughout one-fourth of the work, (6) hardly exposed, or (7) never exposed. The respondents who answered either answers one through five, as listed above, were regarded as being exposed to work hazards. Physical hazards were exposures to vibrations from hand tools or machinery; noises that cause people to communicate in a very loud voice. Ergonomic hazards were being exposed to a tiring or painful posture, having to lift or move people, having to lift or move heavy things, standing or walking for extended periods, or performing repetitive hand or arm movements.
Data analysis
We analyzed the difference in the socio-demographic characteristics and work environment between permanent and non-permanent employees as well as the difference in the socio-demographic characteristics and work environment according to self-rated health. After an adjustment for socio-demographic characteristics, working conditions, and working environments, a logistic regression analysis was conducted to determine if any sociodemographic characteristics, working conditions, or working environments were associated with self-rated health. The survey weighting was carried out on the basis of the economically active population. All analyses were performed using SPSS for Windows version 19.0 (SPSS Inc., Chicago, IL, USA).
Results
General characteristics of the study participants
The employment status of the study subjects were divided into permanent and non-permanent jobs. Out of the total paid workers, the number of permanent and non-permanent employees was 27,564 (79.2 %) and 7,219 (20.8 %), respectively. The rate of non-permanent employees in this study was lower than the 35.5 % reported by Statistics Korea for the third quarter of 2014. The increase in non-permanent employees observed in 2014 compared to in 2011 when the Korean Working Conditions Survey was conducted, can be explained, according to the analysis of Statistics Korea, by the effects of increased part-time employment of women with career discontinuity and the elderly population as the government implemented policies expanding flexible jobs. When we compared the difference in each factor according to employment status, more women than men, and more older individuals than younger individuals, had non-permanent jobs. Distribution of non-permanent jobs was significantly higher in subjects with a lower education level or a lower income level (Table 1) .
In terms of work environment, distribution of nonpermanent jobs was significantly higher in subjects with shorter working hours, while in terms of occupational classification, it was highest in the blue-collar group.
With shorter tenure, lower job satisfaction, and the nonpermanent job distribution was higher. For physical hazard exposure, non-permanent workers were more likely to be exposed to vibrations from hand tools or machinery and noise. For Ergonomic hazard exposure, non-permanent workers tended to report a higher exposure to all of the surveyed items than permanent workers were ( Table 2) .
The relationship between relevant variables and self-rated health
We investigated the characteristics of the subjects according to differences in self-rated heath. The number of subjects with good and poor self-rated health was 25,032 (72 %) and 9,751 (28 %), respectively. Among the general characteristics, a statistically significant difference in self-rated health was found for age, education level, income, smoking, and drinking. Health status was better when the subject was younger or the education level was higher (Table 3) .
In terms of work environment, a statistically significant difference in self-rated health was found in weekly work hours, occupational groups, shift work, and tenure. For weekly work hours, more subjects with a shorter work time rated their health status as good, and more subjects with a longer work time rated their health status as poor. For occupation groups, the ratio of subjects with a good self-rated health was highest in the whitecollar group and lowest in the blue-collar group. Selfrated health was relatively higher in non-shift workers than in shift workers. Self-rated health was better with shorter tenure, satisfaction of job, stability of job. For physical hazard exposure, self-rated health was poor in both vibration and noise exposures. For ergonomic hazard exposure, self-rated health was poor in all of the surveyed item exposures (Table 4 ). In addition, the risk that the self-rated health of nonpermanent workers was poor was 1.67 times higher than for permanent workers if uncorrected, 1.3 times higher if socio-demographic factors were corrected for, and 1.2 times higher if both socio-demographic factors, work environments and work hazards were corrected for (Table 5 ).
Discussion
In this study, to determine the health effects of nonpermanent employment, we investigated the relationship between self-rated heath status and employment status. This research demonstrates a significant relationship between employment status and perceived health, which is in line with previous studies [18] . A statistically significant difference was observed in all characteristics of the subjects depending on employment status, except for shift work. A higher percentage of people engaged in non-permanent jobs if they were older, less educated, or earned less income and exposure various work hazard which was similar to the results of a previous report in Korea [6] . Also, the proportion of precarious workers who perceived themselves as not healthy was significantly higher than that of permanent workers. Although the positive relationship between employment status and perceived health has been well established through previous research, in this study, we have examined the differences and the reasons. Even after adjustment for covariates, the odds of self-rated health were worse among non-permanent workers than that among permanent workers. Therefore, employment status may influence this difference. Moreover, significant differences were found for the working environments, job satisfaction, job instability and ergonomic hazards between non-permanent and permanent workers. Working environments, job satisfaction, job instability and ergonomic hazards were poorer than permanent workers in non-permanent workers.
These differences in self-rated health may be considered because of the difference in the factors according to the employment status. In previous study, precarious workers were found to be in a lower socioeconomic position and to have worse health status. By further controlling for socio-demographic covariates, the odds ratios were attenuated but remained significant. Job satisfaction, especially as related to job insecurity, and monthly wage further attenuated the effects [19] . The literature finds that a favorable work environment and high job security lead to better health conditions. Being employed with appropriate working conditions plays a protective role on physical health and psychiatric disorders [20] .
In other study explored the pathways and mechanisms of the relation between employment conditions and health inequalities. Pathways, linking employment to health inequalities, were closely connected to hazardous working conditions (material and social deprivation, lack of social protection, and job insecurity), excessive demands, and unattainable work effort, with little power and few rewards (in salaries, fringe benefits, or job stability) [21] . In this study, physical and ergonomic hazards were associated with self-rated health.
In particular, workers in lower classes, with lower educational and occupational status, were more likely to report poor self-rated health. And physical workloads and other typical blue-collar job characteristics were found to be much more common among the lower classes. Therefore, Blue-collar job characteristics contributed substantially to the social gradient found in general and physical health outcomes [22] . And precarious employment was associated with a high prevalence of occupational injuries, higher mortality rate, and inferior degree of mental health [23] . Lack of job satisfaction and job insecurity can be considered reasons for these health effects [24] . In the workers characteristics in this study, more nonpermanent workers were found among the subjects with less education, lower income, or those who engaged in manual labor. In fact, these characteristics are thought to have influenced subjective health status and jobrelated symptoms. In a study conducted in Japan, there was a difference in occupational group, tenure, work hours, marriage, and firm size between permanent and non-permanent employees, and the non-permanent employee group showed a poorer self-rated health and complained of musculoskeletal symptoms at a higher rate [25] . In another study that investigated specific jobrelated symptoms, non-permanent jobs were associated with fatigue, back pain, and muscle pain [11] . In particular, in a study that classified jobs into permanent, nonpermanent, full-time, and part-time employment before analysis, deterioration of health was highest in full-time non-permanent workers [26] .
The results of previous study showed that a corresponding positive outcome based on self assessed health was greater for employees that changed from precarious to non-precarious jobs and for male employees with precarious jobs [27] .
There is a possibility that the recognition of the state is insufficient because of the time and economic reasons. Workers with precarious employment, most notably hourly and dispatched workers, had a lower rate of health check-ups compared with full-time workers in permanent positions [28] .
Although in terms of the general characteristics of the subjects, more men than women held permanent jobs, there was no different in self-rated health between them.
In this study, in terms of age-dependent effects, selfrated health was better for younger workers, and distribution of permanent employees was highest for subjects in their 30s. In particular, in workers over 60 years old, self-rated health of permanent employees was markedly decreased, which was consistent with the results of another study [13] on age-specific self-rated health. This indicated that job security and work environment for the elderly are poor in Korea. Due to the nature of this research as a cross sectional study, it has limitations in demonstrating causality between employment status and self-rated health. In addition, a change in self-rated health in 1 year cannot be an additional predictor [15] and can be considered as a temporary health status indicator at the time of survey.
As mentioned above, although self-rated health has been used in various studies in the past, it is difficult to compare different studies because there is no systematic measurement tool assessing health status, and responders answer subjectively. Another limitation is that a selfreported questionnaire is used instead of objective measurements such as blood and imaging tests. In addition, since marital status, which can affect subjective health status, was not included in the Working Condition Survey, it could not be included as a variable for correction, which is another limitation.
In terms of the strengths of this study, it included a large population targeted in the Working Condition Survey and approximately 50,000 samples were surveyed nationwide, unlike other domestic studies on health issues of non-permanent workers. Therefore, it can be a representative study. In addition, since trained surveyors used a structured questionnaire for the investigation, the error in arbitrary interpretation of the questionnaire was minimized.
In this study, the self-rated health of non-permanent workers was poorer than that of permanent workers, which further reinforces the existing hypothesis [29] that more health problems occur in non-permanent employees than in permanent employees. Recognizing that non-permanent workers are exposed to physical, mental, and social problems, we should discuss various ways to improve treatment of non-permanent workers and solve the imbalance in employment status. Furthermore, in future studies a systematic method to measure health status should be established, and a more in-depth study should be conducted with objective measurements.
Conclusion
This study was conducted to investigate the association between self-rated health and employment status based on the third Korea Working Condition Survey conducted in 2011. Perceived health was found to be worse in the non-permanent workers than permanent workers.
The inequalities between permanent and non-permanent workers will be reduced and improve the working environments of non-permanent workers.
